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臺北醫學大學推動性別平等教育獎勵辦法 

Taipei Medical University Guidelines  

for Selecting and Awarding Outstanding Performance on 

Promoting Gender Equity Education 

 

                                                      99年7月9日行政會議新訂通過 
Approved by the Administrative Meeting, 9 July 2010 

100年12月14日行政會議修訂通過 
Amended by the Administrative Meeting, 14 December 2011 

 

 

第一條 本校為鼓勵教職員工生積極參與推動性別平等教育，特依據教育部

「性別平等教育法」之精神，訂定「臺北醫學大學推動性別平等教育

獎勵辦法」（以下簡稱本辦法）。 

Article One 

Taipei Medical University (hereinafter referred to as “the University”) set the Guidelines 

for Selecting and Awarding Outstanding Performance on Promoting Gender Equity 

Education (hereinafter referred to as “the Guidelines”) according to Article 12 of the 

Ministry of Education’s Gender Equity Education Act to encourage faculty, staff and 

students to promote gender equity in the University and work setting. 

 

第二條 獎勵對象：本校教職員工生。 

Article Two 

Applicant Eligibility: All faculty, staff and students. 

 

第三條 獎勵之績優人員： 

一、開設性別平等相關課程或學程，且教學評鑑平均達4.0以上者。 

二、參與性別平等相關之研究計畫或服務推廣活動，有具體成效者。 

三、組織性別研究相關學群，有具體成效者。 

四、擔任性別平等教育委員會委員，累計滿兩年，表現優良者。 

五、取得教育部之性騷擾或性侵害事件調查處理專業人員資格者。 

六、參與校園性騷擾或性侵害事件調查與處置，有具體成效者。 
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七、積極參與推動性別平等相關活動者。 

八、參與檢視、調查、規劃、改善安全與無性別歧視之校園，表現

優良者。 

九、推動性別平等教育至家庭與社區，有具體成效者。 

十、其他推動或積極配合性別平等教育實務工作有具體成效者。 

Article Three 

To become a candidate for the award, applicants must have achieved one of the 

followings before candidate selection. The selection criteria are as follows: 

1. Develop gender equity-related courses or program, which the average score of 

teacher evaluation questionnaire is above 4.0. 

2. Implement or organize gender equity-related research projects or activities 

with concrete and exemplary results. 

3. Organize gender equity research groups with concrete and exemplary results. 

4. Serve as a member of gender equality committee for two years on 

accumulated basis with excellent performance. 

5. Qualifications recognized by the Ministry of Education for the investigation of 

campus sexual incidents. 

6. Investigate and handle campus sexual incidents with concrete and exemplary 

results. 

7. Actively involved in promoting events or activities related to gender equity 

education. 

8. Review, investigate, plan and improve to establish a safe gender-fair campus 

with excellent performance. 

9. Promote gender equity in family and social education with concrete and 

exemplary results. 

10. Other practical matters related to gender equity education with concrete and 

exemplary results. 

 

第四條 辦理方式：  

一、推薦方式：自薦或由本校教職員工生就推動性別平等教育相關事

蹟之績優人員提出推薦。 



Page 3 of 6 
 

二、遴選單位：性別平等教育委員會。 

三、獎勵表揚：每學年以獎勵五位積極推動性別平等教育績優人員

為原則。公開表揚並致贈獎狀及獎金伍仟元整（由性別平等教

育委員會編列經費支應），以資獎勵。 

四、獎勵次數：凡連續接受獎勵達三次者，二年內暫不再接受推薦，

期使更多優秀師生有被獎勵之機會。 

五、書面資料：申請者須提出推動性別平等教育之具體重要事蹟、

相關活動照片或其他佐證資料。 

六、申請日期：每學年第一學期應完成審核並公告結果。 

七、收件方式：請以書面資料（含word電子檔）送性別平等教育委

員會（秘書處）審理。 

Article Four 

The selection process are as follows: 

1. Applicants may be self-recommended or recommended by faculty, staff or 

students of the University. 

2. Candidates are reviewed by the Gender Equity Education Committee 

(hereinafter referred to as “the Committee”). 

3. Outstanding performance selection of promoting gender equity education is 

hosted once a year. The award can be given to 5 people at most. Each 

awardee will be publicly praised, and awarded with a certificate and NTD$ 

5,000 (provided by the Committee). 

4. To encourage more faculty, staffs and students in promoting gender equity 

education, an applicant’s recommendation will not be accepted within two 

years if he/she has been awarded for three consecutive years.  

5. Applicants shall submit concrete and exemplary results such as photographs 

or other supporting documents. 

6. The Committee shall complete the review and announce the results by the end 

of first semester. 

7. Applicants shall submit the application document (including WORD documents) 

to the Committee (Secretariat). 
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第五條 本校性別平等教育委員會處理申請獎勵案時，應遵守相關迴避原則。 

Article Five 

The Committee shall comply with conflict of interest principles when handing the 

selection. 

 

第六條 本辦法經行政會議通過後公告施行；修正時亦同。 

Article Six 

These Guidelines take effect after being approved by an administrative meeting; the 

same applies when amended. 
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（    ）學年度推動性別平等教育績優人員遴選表 

姓名  聯 

絡 

方 

式 

（O） 

單位  手機： 

職稱  e-mail： 

所推動或 

執行之政策 

※可多重勾選 

□開設性別平等相關課程或學程，且教學評鑑平均達 4.0以上者。 

□參與性別平等相關之研究計畫或服務推廣活動，有具體成效者。 

□組織性別研究相關學群，有具體成效者。 

□擔任性別平等教育委員會委員，累計滿兩年，表現優良者。 

□取得教育部之性騷擾或性侵害事件調查處理專業人員資格者。 

□參與校園性騷擾或性侵害事件調查與處置，有具體成效者。 

□積極參與推動性別平等相關活動者。 

□參與檢視、調查、規劃、改善安全與無性別歧視之校園，表現優良者。 

□推動性別平等教育至家庭與社區，有具體成效者。 

□其他推動或積極配合性別平等教育實務工作有具體成效者。 

依據評選標準

填列卓越事蹟 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

（請填列具體優秀事蹟，如本欄不敷使用請自行增加行列） 

□依要點第四條點規定，凡連續接受獎勵達三次者，二年內暫不再接受推薦（確認請打勾） 

□遴選機關：性別平等教育委員會確認 

※本表所蒐集之個人資料僅供辦理「臺北醫學大學性別平等教育績優人員甄選」相關事宜

使用，未經當事人同意，不另作他用，其餘事宜依照「個人資料保護法」辦理。 
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Application Form of Selecting and Awarding Outstanding Performance 

on Promoting Gender Equity Education for the Academic Year (     ) 

Name  

Contact 
Information 

Tel:  

Department  Mobile: 

Title  e-mail: 

※From the options given below, choose the description that matches your promotion in 
gender equity education. (Multiple Choice) 

Develop gender equity-related courses or program, which the average score of teacher 

evaluation questionnaire is above 4.0. 

Implement or organize gender equity-related research projects or activities with concrete and 

exemplary results. 

Organize gender equity research groups with concrete and exemplary results. 

Serve as a member of gender equality committee for two years on accumulated basis with 

excellent performance. 

Qualifications recognized by the Ministry of Education for the investigation of campus sexual 

incidents. 

Investigate and handle campus sexual incidents with concrete and exemplary results. 

Actively involved in promoting events or activities related to gender equity education. 

Review, investigate, plan and improve to establish a safe gender-fair campus with excellent 

performance. 

Promote gender equity in family education and social education with concrete and exemplary 

results. 

Other practical matters related to gender equity education with concrete and exemplary results. 

※Please list exemplary results, and attach supporting documents.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
(If space is not enough, feel free to add pages.) 

 The recommendation will not be accepted within two years if an applicant has awarded for 
three consecutive years, according to Article 3 of the Guideline. (Please check the box for 
your confirmation.) 

 Reconfirmation from the Committee. (The box shall be checked by the Committee.) 

※The personal information collected on this form is used only for "Outstanding Performance Selection of 
Promoting Gender Equity Education". Without an applicant's agreement, this information will not be used 
for any other purpose, in accordance with the Personal Data Protection Act. 


